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Wage and hour laws: Chet Nakada, BOLI 
Wage and hour laws can be confusing, and even inadvertent errors by employers can prove costly. This session will 
focus on state and federal wage and hour regulations that affect Oregon employers. Topics will include: Meals and 
break periods, timekeeping and recordkeeping, overtime, exempt and non-exempt employees, independent 
contractors, deductions, minimum wage, travel and training time, final paychecks, payroll issues, volunteers and 
interns, child labor, and penalties. 

 
Elizabeth Keller and Licensure Representatives, TSPC  
This session is for HR Directors, and HR assistants who have been working in HR for three years or less. This session 
will include an overview of the licensure structure and terminology (which license should we apply for?), 
navigating our website, overviews of Field print and ORELA websites, what to submit with each license type, and 
other topics to help you navigate the TSPC processes. Time will be provided for questions and answers. 

 
Oregon Equal Pay Act: Laurie Grenya, HR Answers 
Are you ready?  The revised Oregon Equal Pay Act is the most significant change to management of employee 
compensation in years.  Every employer (except federal government) in State of Oregon is required to comply. The 
standards are universal and require a significant amount of work to determine current compliance, evaluate pay 
practices and maintain compliance going forward. The revisions broaden existing protections, create new 
provisions to ensure internal equity in hiring decisions, require every employer to complete an analysis of each job 
against five characteristics, and complete a comparative analysis of total compensation for employees within 
groups of comparable character.  Some of this went into effect on October 8, 2017, however, the significant work 
comes in preparing for the January 1, 2019 implementation.    We will review the specific changes, the new 
obligations and discuss how to reach success in this very important area of compliance.   
 


